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New charity accounting and reporting framework – 2015 SORPs 

published 

Nigel Davies, Deputy Head of Accountancy Policy, looks at the new SORPs and key 

differences between old and new. 

A new charity reporting and accounting framework applies from 2015 

UK Generally Accepted Accounting Practice (GAAP) is changing with effect for accounting 

periods beginning on or after 1 January 2015. The existing Statement of Recommended 

Accounting Practice: Accounting and reporting by charities (popularly known as SORP 2005) 

will be superseded by a new framework of two new SORPs. 

What is new GAAP? 

From the viewpoint of charities new GAAP is comprised of three standards: 
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 Financial Reporting Standard for Smaller Entities 2015 (FRSSE) - a UK Companies 

Act based standard retaining the terminology and many of the small company 

accounting treatments of existing GAAP. 

 Financial Reporting Standard 100 – Application of Financial Reporting Requirements 

sets out the general framework and establishes the status of SORPs. 

 Financial Reporting Standard 102 – the Financial Reporting Standard applicable in 

the UK and Republic of Ireland (FRS 102) is an amalgam of accounting treatments 

available under existing GAAP and the International Financial Reporting Standard for 

Small and Medium-sized Enterprises developed by the International Accounting 

Standards Board. 

The role of SORPs is to provide application guidance to help practitioners prepare accounts 

under GAAP. It follows that when GAAP changes, a new SORP is required.  

Those charities which are NHS, local authority and non-departmental public bodies should 

note that new GAAP is not the same as the applicable Financial Reporting Manual  (iFREM) 

as the iFREM is an interpretation of the International Financial Reporting Standards (IFRS) 

issued by the International Accounting Standards Board. Therefore if consolidating a linked 

charity into the accounts of an NHS body, Local Authority or sponsoring Government 

Department, you may need to make adjustments, where necessary, for group accounting 

policies based on the iFREM. 

Choosing between the two new SORPs? 

A significant minority of charities already use the FRSSE and 88% of respondents to the 

SORP consultation exercise undertaken in 2013 supported a solution that supported both 

FRSSE and FRS 102. Due to a new Accounting Directive from the European Union the longer 

term future of the FRSSE is very uncertain and so it was decided to split the FRSSE out and 

support it with a separate SORP. 

Although any charity can follow the FRS 102 SORP, only those charities that fulfil two of 

three eligibility criteria may adopt the FRSSE SORP. In order to use the FRSSE, charities 

must meet two out of three of the following criteria: an annual gross income of less than 

£6.5million; total assets of less than £3.26million; or fewer than 50 employees. The FRSSE 

is based on old GAAP whereas FRS 102 is new GAAP and is based on the IFRS for Small and 

Medium-sized Entities (IFRS for SMEs). Charities now face a very clear choice for accounting 

periods beginning on or after 1 January 2015. 

In writing the new SORPs care has been taken to respond to feedback from the charity 

sector from the SORP research undertaken in 2008-09 and the more recent SORP 

consultation exercise, particularly: 

 Think small first and so the text clearly distinguish requirements that apply to all 

charities from only those that apply to larger charities. Larger charities are those 

required to have an audit under charity law. 
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 A clear differentiation between what ‘must’ be done to comply with the SORP, what 

‘should’ be done as a matter of good practice and what ‘may’ be done by way of 

extra illustration or an option. 

 Clearly distinguishing between requirements imposed by the SORP from the 

requirements of accounting standards. 

 More explanatory text to help smaller charities understand what is required. 

 Avoiding unnecessary changes and so as far as possible terminology has been kept 

consistent with that currently used rather than switching over to new GAAP 

terminology. 

 Retention of the columnar approach to the Statement of Financial Activities (SoFA) 

but with simpler clearer headings for income and expenditure. 

How has the SoFA changed? 

The table below compares line headings from SORP 2005 with their respective location in 

the SoFA under the new SORPs. For clarity only an extract of each SoFA is shown. 

SoFA Extracts compared 

2005 SORP 

(SoFA extract) 

 FRSSE SORP 

(SoFA extract) 

 FRS 102 SORP 

(SoFA extract) 

Voluntary income  Donations and legacies  Donations and legacies 

Activities for 

generating funds 

 Other trading activities  Other trading activities 

Investment income  Income from Investments  Income from Investments 

Incoming resources 

from charitable 

activities 

 Income from Charitable 

activities 

 Income from Charitable 

activities 

Other incoming 

resources 

 Other income  Other income 

Total incoming 

resources 

 Total income and 

endowments 

 Total income and 

endowments 

     

Costs of generating 

voluntary income 

 Expenditure on Raising 

funds 

 Expenditure on Raising 

funds 
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Fundraising trading: 

cost of goods sold and 

other costs 

 Expenditure on Raising 

funds 

 Expenditure on Raising 

funds 

Investment 

management costs 

 Expenditure on Raising 

funds 

 Expenditure on Raising 

funds 

Resources expended 

on Charitable activities 

 Expenditure on Charitable 

activities 

 Expenditure on Charitable 

activities 

Governance costs  Expenditure on Charitable 

activities 

 Expenditure on Charitable 

activities 

Other resources 

expended 

 Other expenditure  Other expenditure 

    Net gains/(losses) on 

investments 

Net incoming/outgoing 

resources before 

transfers 

 Net income/(expenditure)  Net income/ (expenditure) 

     

Gross transfers 

between funds 

 Transfers between funds  Transfers between funds 

     

Gains on revaluation 

of fixed assets for 

charity’s own use 

 Gains/(losses) on 

revaluation of fixed assets 

 Gains/(losses) on 

revaluation of fixed assets 

Gains/losses on 

investment assets 

 Gains/(losses) on 

investment assets 

  

Actuarial gains/losses 

on defined benefit 

pension schemes 

 Actuarial gains/(losses) on 

defined benefit pension 

schemes 

 Actuarial gains/(losses) 

on defined benefit pension 

schemes 

    Other gains/(losses) 

Net movement in 

funds 

 Net movement in funds  Net movement in funds 
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How will preparing accounts under the FRS 102 SORP differ from SORP 2005? 

Two help-sheets offer assistance. Help-sheet 1 compares paragraphs in SORP 2005 with the 

FRS 102 SORP and help-sheet 2 considers the key differences in the areas of accounting 

policies. Reference must be made to the SORP as the following highlights are not 

exhaustive. 

With respect to accounting policies the main changes are: 

 The income recognition criterion of ‘virtually certain’ is replaced by ‘probable’. 

 New guidance on the recognition of income from legacies using a portfolio approach. 

 Donated goods for resale or distribution are recognised upon receipt unless 

impractical and/or the costs outweigh the benefits. 

 New guidance on recognising income under the UK retail gift aid scheme on an 

estimated basis. 

 New guidance on the identification of onerous contracts. 

 A liability paid annual leave and sick leave. 

 The differentiation between ‘basic’ and ‘other’ financial instruments. 

 New guidance on the application of a total return approach to investments (England 

and Wales only). 

 New class of social investments and mixed-motive investments. 

 Incorporated charities are specifically prohibited from being treated as branches. 

 New guidance on the use of and criteria for merger accounting. 

 Equity method now used for consolidating joint venture entities. 

 A definition if de-facto trustees added. 

 A revised definition of related parties. 

How different is the FRSSE SORP? 

The FRSSE SORP requires if the FRSSE specifies a solution for specific items or transactions 

that the FRSSE must be followed, otherwise for charity (public benefit entity) specific items 

or transactions ‘current practice’ (new GAAP) must be adopted. The FRSSE SORP also 
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identifies when charities can retain their existing accounting policy for non-charity specific 

items or transactions provided this is consistent with ‘accepted practice’ (existing GAAP). 

The main differences between the FRSSE and FRS 102 SORPs are considered in help-sheet 

3. The main differences are: 

 The opportunity to retain certain accounting policies for non-charity specific items or 

transactions. 

 The Statement of Cash-flows is voluntary. 

 Investment gains/ (losses) do not count towards the net income/ (expenditure) 

figure. 

 The recognition of a liability for annual leave and paid sick leave is not required. 

 A different approach to calculating the present value of liabilities and written down 

value using government bonds rather than a credit risk adjusted market rate (this is 

likely to result in higher present values). 

 Fewer disclosure requirements for items in the accounts, especially to do with 

financial instruments, group accounts, and related party transactions. 

What are the main changes to the trustees’ annual report? 

The form and content of the trustees’ annual report is common to both SORPs. The two 

changes that affect all charities are: 

 A charity must disclose its reserves policy or it must state it does not have a 

reserves policy and give reasons. 

 All trustees who served in the accounting period and are in position at the time the 

report is signed must be named. 

Changes that affect only larger charities are: 

 A description of the principal risks and uncertainties facing the charity and its 

subsidiary undertakings, as identified by the charity trustees, together with a 

summary of their plans and strategies for managing those risks. 

 The arrangements for setting the pay and remuneration of the charity’s key 

management personnel and any benchmarks, parameters or criteria used in setting 

their pay. 

 An explanation of social investment policies and how any programme related 

investments contributed to the achievement of its aim and objectives. 

What resources are there to help? 

The new SORPs together with accompanying help sheets were published in mid July 2014 
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and are found on the dedicated charities SORP micro-site: www.charitysorp.org 

 

 

Don’t you want me? The changing nature of trustee recruitment  

Tim Willis, Chair of CIPFA Charities & Social Enterprise Panel, shares his experience of 

changes in trustee recruitment  

Ten years ago, big charities were desperate to fill gaps in their non-exec boards. Now, it’s 

as likely as not that if you want a role as a trustee for a large charitable organisation, you 

will have to compete. 

Over a relaxed dinner a long time ago, I declared to a friend that I wanted to “put 

something back” into society (I was, and still am prone to clichés after a good dinner). She 

suggested a charity she was involved with. I subsequently met the Chair for a chat, we got 

on, and I joined the board. It happened to work out fine – it was a good fit. But it could 

have been a disaster. 

After six years at a large charitable social enterprise, I’m standing down as chair. To 

become chair I was shortlisted alongside someone who has subsequently been very 

successful in his chosen career (if he had been able to make the final interview I suspect I’d 

never had made chair). The point is, if you want the privilege of giving up many evenings 

and weekends, for a largely thankless and at times stressful role, you have to compete as 

hard as if you were applying for an executive role on the management team. (The 

“thankless/stressful/woe is me” blog will no doubt follow). 

The new chair is currently being chosen after a (non) executive search, canvassing of all 

trustees to encourage applications, submission of CVs and multiple interviews. The 

candidates are impressive and I’m sure will do a great job, in ways I never could. I should 

add, there is no remuneration attached to the role, nor should there be. 

Why this huge shift in power from applicants to organisations? On the demand side, is it 

because some charities are now far more corporate and business-like? Is it about risk – if 

you choose the wrong person, you will be stuck with them for years? From the supply side, 

are there simply a lot more people looking to take on a non-exec role? If that is the case, 

why?  

Recruitment consultants will tell us that some pro bono non-exec work will round out our CV 

(i.e. it will make us look like caring people, not cynical careerists willing to sell ourselves to 

the highest bidder. Yes I’ve been a consultant in my time). But perhaps more of us really do 

feel a greater need to use our skills – which could be to sell flags, bake cakes, clean up 

riverbanks or make strategic decisions – in ways that help our fellow citizens, especially 

those that haven’t had the same opportunities, or who are sick or disabled. Is this a societal 

shift, a generational kickback against the “no such thing as society” view of the eighties? 

http://www.charitysorp.org/
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Are we replacing the void caused by the breakdown of the extended family, or the void 

caused by the lack of human contact in the world of social media, with a desire to find a 

place in a “family” of like-minded, altruistic people? I’m no social scientist, but I believe 

what is going on is more than just the hard-nosed recruitment consultant’s view. 

The potential downside for the aspiring non-exec is that you will be rejected. It’s one thing 

to apply for a job and be unsuccessful – tough, but you rationalise and bounce back. You 

don’t take it personally, or at least try not to. But when you research a third sector 

organisation, feel that you relate to its aims, ethos, culture … meet trustees, staff, 

beneficiaries … it is a lot harder to accept the rejection. Of course, how the process is 

handled is critical, and I know my organisation has done this really well – many past trustee 

applicants stay involved with us and play a supporting role other than on the board. 

There’s little doubt that times have changed, for the better. More competition should 

improve quality. But we should be careful what we wish for: do we want non-exec boards to 

be filled by people who mirror the attributes of the exec? Are we bypassing, or even 

excluding, people that have experience, life skills, empathy, subtle attributes that would be 

hugely beneficial? 

Lots of questions, not many answers … but buy me dinner and I can always supply some 

clichéd solutions! 

The above is based on an article by Tim Willis published on Public Finance website 

 

 

The Haberdasher’s Company grant making programme 

Alison Murdoch, Director of Charities at the Haberdasher’s Company and a member of the 

CIPFA Charities & Social Enterprises Panel, describes the work of the charity and their grant 

making programme 

When I say I work at the Haberdashers’ Company most people say “ah, you have schools 

don’t you?” Indeed we do and the Company is proud of its reputation in the field of 

Education. The Schools Foundations which support those schools and academies directly 

account for around 75% of the Haberdashers’ Company’s charitable giving in any given 

year. However, the Company is also trustee of four grant making trusts and this article is 

about the work enabled by donations from those charities. 

Like any other grant making trust with finite resources we have to be focused in our grant 

making in order to make the most effective use of our limited funds. Given the Company’s 

expertise in the field of education it is unsurprising that one of the main strands of support 

relates to charities working in education in the broadest sense. We have, for example, 

funded the work of the Shannon Trust in helping prisoners to learn to read. We also support 

disability charities in offering help for education, training and employment, particularly self-

employment. Charities such as The Prince’s Trust, London Youth and Youth at Risk have 



9 

 

also been supported in their work with some of the most vulnerable young people to help 

them access the support they need to fulfil their potential and avoid a cycle of exclusion 

from school, gang culture and offending. We have also been, and continue to be, very 

strong supporters of Teach First since almost the beginning and are proud to share their 

vision of breaking the link between educational achievement and parental income. There are 

Teach First participants in our academies and Haberdashers’ Hall regularly hosts Teach First 

events. 

Some of the funding available to the grant making trusts is restricted to providing support 

for our own schools, their pupils and former pupils. Once of the biggest programmes within 

this relates to the provision of university bursaries. With five academies in some of the 

more disadvantaged areas of the country, we use these funds to offer financial support to 

pupils from low income families who may be the first in the family to go on to university. 

We have recently been joined in this initiative by the chemical company AkzoNobel who 

have generously funded bursaries for students in Science, Engineering and Technology. We 

are looking for our next corporate partner.  

In order to monitor the effectiveness of our funding and “add value” to our financial support 

we do a number of things. Firstly we do a lot of research to ensure that the work being 

done by a charity “fits” with our focus areas. We then require a formal evaluation report to 

be completed for every grant we make over £2,000. This is essential for a grant making 

trust as we are to a large extent reliant on others to fulfil our aims and objectives, including 

the requirement for public benefit. However, we also appoint a member of the Company to 

act as Company Contact with charities to which we have given substantial support or have a 

long standing relationship. Reports from the contacts help in making decisions about further 

funding as well as giving another view on the work being done. Some Company contacts 

also act as volunteers with their charities or have been able to put them in touch with 

others who can assist them.  

The Company also provides networking opportunities. As I write this we are preparing for 

the Company Service and Garden Party; an event at which we give thanks for the 

benefactors who have enabled the current grant making programme and celebrate the work 

being done by the charities we support. Some 30 charity representatives will join the 

Company for this event to meet each other as well as members of the Company.  Where 

possible we promote events or volunteering opportunities with the charities we support to 

our members. 

Another important part of increasing the effectiveness of our funding involves partnerships. 

For some years we have been running the Haberdashers’ Entrepreneurs’ Award Scheme in 

conjunction with the University of East London (UEL). Small grants are made to UEL 

students who have set up their own businesses. Many are also using this to provide 

opportunities to disadvantaged people in their local area. The university offers a programme 

of business support for the young entrepreneurs in addition to our funding and has also 

worked with pupils from our South East London academies. In a recent letter from UEL’s 

Vice Chancellor, Professor John Joughin, he states that “Schemes like the Haberdashers’ 

Awards are at the forefront of the type of initiative we want to develop over the next few 
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years”. 

One way that the Company keeps in touch with its original trade roots is by an annual 

competition for first year students on the MA Textiles course at the Royal College of Art 

(RCA). Eight finalists come to the Hall to present their work to a judging panel made up of 

members of the Company. Substantial prizes are awarded to the top three students. In 

future the RCA will host students from our London Academies on visits to help broaden their 

horizons.  

These examples are just the tip of the iceberg of an increasing range of possibilities which 

help make up a package of support we can offer charities in addition to our financial 

support. We believe this is the best way of making sure that we are as effective as possible 

in our grant making. 

The above appeared as part of a larger piece on Livery Company charitable support, in 

Charities Management magazine  

 

 

Which Charity SORP? Help from the Charity Commission and OSCR 

In addition to publishing the two new Charities SORPs, FRS 102 SORP and FRSSE SORP, the 

Charity Commission and OSCR have produced a number of help sheets dealing with various 

aspects of the new accounting and reporting framework coming in in 2015. 

Help-sheet 3 runs through the key differences between the Charities SORP for the Financial 

Reporting Standard for Smaller Entities - FRSSE SORP and the Charities SORP for the 

Financial Reporting Standard applicable in the UK and Republic of Ireland - FRS 102 SORP. 

This is a useful help-sheet for those pondering which SORP to adopt. help-sheet sets out by 

module the main differences in accounting definitions, treatments and disclosures, if any, 

between the two SORPs. 

For more information on the help-sheets visit the dedicated SORP website at: 

www.charitysorp.org   

  

 

 

 

 

  

http://www.charitysorp.org/
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CIPFA Certificate in Charity Finance and Accountancy 

The Certificate in Charity Finance and Accountancy has been designed by The Chartered 

Institute of Public Finance and Accountancy and London South Bank University (LSBU) to 

enhance professional development within the charity finance sector. It is the first joint 

professional and academic qualification for individuals working in charity finance who do not 

yet hold a recognised finance qualification specific to their vocation. Find out more at: 

http://www.cipfa.org/training-and-qualifications/qualifications/certificate-in-charity-finance-

and-accountancy   

 

 

 

Increasing use of outcomes in public service delivery 

John Maddocks, CIPFA Technical Manager, considers the growing use of outcomes in public 

service delivery. 

Sometimes it’s referred to as ‘outcomes-based’, sometimes its ‘results-based’, and 

sometimes it’s described as ‘impact’. The common theme is that it involves looking at the 

effect or result a particular activity or service has on those it is intended to benefit. Service 

delivery is considered through the lens of ‘outcomes’ as opposed to ‘outputs’ with the 

potential for better solutions that may also deliver savings longer term. 

Outcomes can be used internally as well as externally. Managers can use an outcomes 

approach within their organisation to move from a focus on outputs to one that also 

considers why do we do this, and what are we looking for in terms of the ultimate results. 

In commissioning and procurement, outcomes are seen as a way of incentivising service 

providers to deliver improvements. It shifts the basis of payment away from number of 

‘units’ delivered and towards payment linked to how well specified outcomes are achieved. 

The outcomes may be social, or economic, or environmental or a combination of these. 

Whichever form they take, they need to be clear and capable of being expressed in a way 

that can be measured and assessed over a set period of time.  

Payment by Results (PbR) is one such approach. The development of PbR in the UK public 

sector began with initiatives in the field of health more than ten years ago. Other PbR 

initiatives have followed spanning a variety of public service areas including interventions 

aimed at improving family and child health and wellbeing, reducing re-offending, 

alternatives to custodial sentences for young offenders, improving independent and semi-

independent living options for frail elderly, and better management of chronic health 

conditions. Increasingly there is interest in how outcomes approaches can lead to real 

savings for organisations as a consequence of the better outcomes achieved. 

Outcomes based approaches, including PbR, do present a number of challenges which have 

http://www.cipfa.org/training-and-qualifications/qualifications/certificate-in-charity-finance-and-accountancy
http://www.cipfa.org/training-and-qualifications/qualifications/certificate-in-charity-finance-and-accountancy
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been detailed in various studies and reports. Careful consideration needs to be given to 

various aspects including: specifying clear outcomes, ensuring outcomes measures don’t 

lead to gaming or other distorting behaviour, accurately attributing outcomes to specific 

services, or programmes, and ensuring performance stays focused on delivering that which 

is needed rather than an exercise in meeting specified targets. 

While it is perhaps relatively straightforward in some instances to specify and measure 

certain short term outcomes, in many instances the link between services provided and 

outcome can be less clear. There is often more than one factor influencing the outcome 

including a range of different service providers and services over time. At the heart of the 

matter is the fact that outcomes and people they effect are complex things. 

But these challenges are not insurmountable. Practical guidance is available on, for 

instance, identifying and clarifying outcomes, measuring outcomes and the use of proxies, 

assessing results including the use of statistical tools, measures for minimising gaming, 

refining incentives and reviewing indicators. 

Outcomes make most sense as a part of a much broader approach that also considers the 

ultimate purposes behind an organisation’s activities, the real day to day needs of those 

intended to benefit from those activities, and the extent to which an organisation’s 

processes and systems match up to that. 

A focus on outcomes yes certainly, but as a part of a more comprehensive, integrated way 

of thinking about what an organisation does and how it provides value. An approach that 

provides a better understanding of the relationships between the various resources an 

organisation draws on (its ‘inputs’), the way the organisation provides value, external 

influences, the outputs of the organisation and the resulting outcomes for stakeholders, the 

economy and the environment. 

A new CIPFA publication on outcomes and public service delivery is due out later this year. 

 

 

CIPFA TISonline: Charities & social enterprise information stream 

The latest addition to TISonline is the Charities and Social Enterprises information stream 

with more than thirty sections covering sector specific topics ranging from legal structures 

to tax and finance issues. The information stream is regularly updated and new sections are 

added throughout the year. 

Visit the TISonline website www.tisonline.net to find out more. You’ll be able to see the 

information stream headings and sub headings although you would need to register for the 

service in order to access the information included in the sections. If you would like to know 

more or have any questions contact paul.cuddeford@cipfa.org  

 

 

 

http://www.tisonline.net/
mailto:paul.cuddeford@cipfa.org
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Website with a focus on organisations brokering skilled volunteering 

The Coalition for Efficiency, with funding from the Bridges Trust and working with City 

Philanthropy, have developed a volunteering website which focuses on organisations 

providing skilled volunteering. A lot of volunteering websites promote individuals, charities 

and volunteering roles and not organisations that broker volunteering opportunities. 

GoProBono is an online resource for charities, businesses and individuals looking to engage 

and donate  pro bono. The digital database brings together a wide variety of pro bono 

brokers on one searchable platform. Charities and skilled volunteers can access skill sharing 

opportunities from across the UK. 

For more information visit GoProBono at: http://goprobono.cityphilanthropy.org.uk  

 

 

Public Service Mutuals 

Public service mutuals are organisations that have ‘left the public sector… but continue to 

deliver public services…[and] in which employee control plays a significant role in their 

operation’ (Cabinet Office, 2011). They are part of a wider process of change in the 

diversity of UK public service delivery. 

The Coalition Government has promoted increased experimentation in mutual forms of 

organisation and successful examples can now be found in, for example: health, leisure, 

education and social care services. Some local councils have been adopting a similarly open 

approach and testing a variety of models of co-operative and mutual service delivery. 

Benefits associated with employee-owned businesses include a lower risk of business 

failure, ability to create new jobs more quickly, improvements in efficiency as well as the 

broader social and economic benefits linked to employee satisfaction and engagement. 

There are already indications that at least some of these benefits may also be applicable to 

Public Service Mutuals. 

To find out more visit the Mutuals Information Service at: 

http://mutuals.cabinetoffice.gov.uk  

Also see the CIPFA publication on Staff Mutuals: http://www.cipfa.org/Policy-and-

Guidance/Publications/S/Staff-Mutuals-and-Public-Service-Delivery  

 

 

 

 

http://goprobono.cityphilanthropy.org.uk/
http://mutuals.cabinetoffice.gov.uk/
http://www.cipfa.org/Policy-and-Guidance/Publications/S/Staff-Mutuals-and-Public-Service-Delivery
http://www.cipfa.org/Policy-and-Guidance/Publications/S/Staff-Mutuals-and-Public-Service-Delivery
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Accounting for academies 

In response to the rapid growth in school academies and the demand for accounting 

guidance, CIPFA has produced an electronic publication which provides detailed and 

practical support on academies accounting and reporting. 

To find out more see: 

www.cipfa.org/policy-and-guidance/publications/a/accounting-for-academies-business-

solutions-for-financial-reporting-2013-edition     

 

 

 

Contributions, Subscribing, Contacts 

If you wish to subscribe or unsubscribe to this newsletter or notify us of a changed e-mail 

address please contact: john.maddocks@cipfa.org   

Further information about the panel is available at the panel website: www.cipfa.org/policy-

and-guidance/technical-panels-and-boards/charities-and-social-enterprises-panel  

The Panel is keen to receive feedback including suggestions of topics that finance workers 

working in or with the charity sector would like to know more about. Also, if you have an 

article you’d like us to consider for inclusion in the newsletter please send an e-mail with 

copy attached to John Maddocks: john.maddocks@cipfa.org 

John Maddocks is a CIPFA Policy & Technical Manager. 

 

 

http://www.cipfa.org/policy-and-guidance/publications/a/accounting-for-academies-business-solutions-for-financial-reporting-2013-edition
http://www.cipfa.org/policy-and-guidance/publications/a/accounting-for-academies-business-solutions-for-financial-reporting-2013-edition
mailto:john.maddocks@cipfa.org
http://www.cipfa.org/policy-and-guidance/technical-panels-and-boards/charities-and-social-enterprises-panel
http://www.cipfa.org/policy-and-guidance/technical-panels-and-boards/charities-and-social-enterprises-panel
mailto:john.maddocks@cipfa.org

